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Legal Options for Families After a Fatal
Workplace Accident in Louisiana

OPELOUSAS, LA, UNITED STATES,
February 14, 2025 /EINPresswire.com/
-- When a loved one dies in a
workplace accident, the emotional and
financial toll on the family can be
overwhelming. In addition to the grief
and loss, surviving family members are
often faced with complex legal
guestions surrounding their rights and
potential compensation. In Louisiana,
there are various legal options
available to families who have lost a
loved one in a fatal workplace accident.
These options provide a way for
families to seek justice, financial
compensation, and accountability for the incident.

William P. Morrow, a lawyer at Morrow Law Firm in Opelousas, Louisiana, offers insight into the
legal options available to families who are navigating the
“ aftermath of a fatal workplace accident. "The loss of a
loved one in a workplace accident is devastating, and
families need to understand the legal avenues available to
them in order to seek justice and compensation," Morrow
said. "In Louisiana, families have several options
depending on the circumstances of the workplace
accident, and understanding these options is crucial for
securing the support they need during this difficult time."

The loss of a loved onein a
workplace accident is
devastating, and families
need to understand the
legal avenues available to
them in order to seek justice
and compensation”

William P. Morrow . .
Workers’ Compensation and Fatal Workplace Accidents

In Louisiana, most employees are covered under the state's workers' compensation system,
which provides benefits to employees who are injured or killed on the job. In the case of a fatal
workplace accident, workers' compensation benefits are available to the surviving family
members, including spouses, children, and other dependents. These benefits are intended to
provide financial support to the family in the wake of the fatal accident.
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Workers’ compensation benefits for a
fatal workplace accident typically
include funeral expenses, a death
benefit for the surviving spouse and
children, and compensation for lost
wages. The amount of compensation
depends on the specific circumstances
of the accident and the deceased
worker’s earning capacity.

However, there are limits to what workers' compensation can provide, particularly when it comes
to non-economic damages like pain and suffering or loss of companionship. This is where other
legal options, such as a wrongful death claim, may come into play.

Wrongful Death Claims for Fatal Workplace Accidents

In addition to workers' compensation, families may also be able to file a wrongful death claim if
the fatal workplace accident was caused by the negligence or intentional actions of a third party.
A wrongful death claim is a civil lawsuit that allows surviving family members to seek
compensation for their loss, including economic damages (such as lost wages and medical
expenses) and non-economic damages (such as pain and suffering and loss of companionship).

A wrongful death claim may be filed against a third party, such as a contractor, subcontractor, or
equipment manufacturer, if their actions or products contributed to the fatal accident. For
example, if the fatal accident occurred because of faulty equipment, the manufacturer or
distributor of that equipment may be held liable. Similarly, if a third-party contractor's negligence
contributed to the accident, a wrongful death claim may be appropriate.

The process of filing a wrongful death claim involves gathering evidence, including witness
testimony, accident reports, and expert opinions, to demonstrate liability. If successful, a
wrongful death claim can provide the surviving family members with additional compensation
that workers’ compensation benefits alone may not cover.

Third-Party Liability and Potential Legal Claims

While workers' compensation typically protects employers from lawsuits following workplace
accidents, third-party liability claims can be pursued if another party’s actions contributed to the
fatality. These third-party claims are important for families because they allow for compensation
beyond the workers' compensation system'’s limits.

Examples of third-party liability that might lead to legal action include:

Defective Products: If a worker's death is caused by defective equipment or machinery, the
manufacturer or supplier of the defective product could be held responsible through a product



liability claim.

Negligent Contractors: If the fatality was caused by the negligence of a contractor or
subcontractor, the family may have a legal right to pursue a claim against the negligent party.

Motor Vehicle Accidents: If a fatal accident occurs as a result of a motor vehicle collision on the
job, the driver responsible for the crash could be held liable through a personal injury or
wrongful death lawsuit.

In these cases, a family may be able to pursue legal action against a third party in addition to
workers' compensation benefits. This dual approach allows families to recover more
compensation to cover both the financial and emotional impact of the loss.

The Role of a Workplace Injury Lawyer in Fatal Accidents

Navigating the legal process following a fatal workplace accident can be challenging. Families
may find it difficult to understand their rights, determine which legal options are available to
them, and gather the necessary evidence to pursue a claim. This is where the assistance of a
workplace injury lawyer can be invaluable.

A lawyer experienced in workplace injury and wrongful death claims can guide the family
through the legal process, helping them understand their options and determine the best course
of action. A lawyer will investigate the accident, gather evidence, and determine whether a
wrongful death claim against a third party is appropriate. Additionally, the lawyer will negotiate
with insurance companies and other parties involved to ensure the family receives fair
compensation.

In cases where workers' compensation benefits are insufficient to cover the family’s needs, a
workplace injury lawyer can help pursue third-party claims to recover additional compensation
for medical bills, lost wages, pain and suffering, and other damages.

Statute of Limitations for Filing Claims

It's important for families to be aware that Louisiana has a statute of limitations for filing
wrongful death claims and workplace injury lawsuits. In most cases, the statute of limitations for
filing a claim is one year from the date of the fatal accident. This means that family members
must act quickly to ensure that their rights are protected and to preserve the evidence necessary
for their case.

If a family member believes they have a claim, they should consult with a lawyer as soon as
possible to ensure that all necessary paperwork is filed within the appropriate time frame.

Conclusion
Losing a loved one in a fatal workplace accident is one of the most difficult experiences a family
can endure. In Louisiana, families have several legal options to seek compensation and justice,



including workers' compensation, wrongful death claims, and third-party liability lawsuits.
Understanding these options and working with an experienced lawyer can help families secure
the financial support they need while navigating the complex legal process.

At Morrow Law Firm, the team works to ensure that families who have lost a loved one in a fatal
workplace accident understand their rights and receive the compensation they deserve. With
extensive experience in workplace injury and wrongful death claims, the firm is dedicated to
helping families find a path forward during one of the most challenging times in their lives.
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