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Changes Ahead in the Master Group Health
Environment for PEOs

Level-Funded Health Plans Gain Ground
as PEOs Rethink Master Group Health
Strategies
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Organizations (PEOS) is no stranger to ¥ CEITI\XK)T'EAI%E}

evolution, and the health insurance (o - WITH PEOS?

landscape within it is experiencing a
seismic shift. For years, Master Group Collaborating for a Healthier Workforce: Businesses
Health Plans have been the go-to for explore evolving PEO health plan solutions.
businesses partnering with PEOs.

However, a new contender has

emerged: level-funded health plans. As these alternative plans gain traction, businesses are
rethinking their strategies to maximize both coverage and cost-efficiency.

The Evolution: Master Group Health vs. Level-Funded Plans

Master Group Health Plans have long been a hallmark of the PEO model, leveraging the
collective buying power of thousands of employees to secure competitive rates and
comprehensive coverage. These plans offer convenience, consistency, and a one-size-fits-all
solution, ideal for smaller companies seeking access to top-tier benefits without the
administrative burden.

Enter level-funded health plans—a hybrid approach blending the predictability of fully insured
plans with the cost savings of self-funded models. These plans are gaining market share as
businesses demand more tailored solutions that align with their unique employee demographics
and usage trends.

Pros & Cons of Master Group Health Plans

Pros:


http://www.einpresswire.com

* Economies of scale result in lower premiums and extensive coverage options.
* Simplicity in administration; one consolidated plan for all employees.

* Predictability in costs, making budgeting easier for businesses.

Cons:

* Limited customization for individual company needs.

* Dependence on the PEO's overall risk pool, which can impact rates if the group’s health metrics
decline.

Pros & Cons of Level-Funded Plans

Pros:

* Greater customization to fit the unique needs of a workforce.

* Potential cost savings through refunds on unused claims funds.

* Increased transparency in claims data, enabling better decision-making.
Cons:

* Higher administrative complexity compared to Master Group Plans.

* Financial risk if claims exceed expectations, though stop-loss insurance mitigates this.

Why PEOs Remain Vital for Health Benefits

Regardless of the plan type, PEOs are an invaluable partner in delivering economies of scale that
small and mid-sized businesses cannot achieve on their own. By pooling resources, PEOs secure
access to health plans typically reserved for large corporations. This not only makes competitive
benefits affordable but also serves as a powerful tool for reducing employee turnover.

Comprehensive benefits are no longer a “nice-to-have”"—they're essential for attracting and
retaining top talent. In today’s competitive labor market, offering robust health coverage is a
critical differentiator that fosters loyalty and reduces costly turnover.



As the landscape shifts, one thing remains constant: the importance of offering comprehensive,
affordable health benefits to employees.
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